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In order to provide guidance and direction for the upcoming year, the employee shall establish five (5) key development goals.   The first three (3) goals shall be challenges, tasks, or projects that are above and beyond your everyday duties and responsibilities.   The last two goals established shall be goals that are professional developmental goals.  The supervisor and employee shall determine a progress reporting schedule that works for the individual employee.   It is recommended that there is at least a semi-annual report of progress with the supervisor and employee regarding the key development goals.

	1.



	Brief Explanation:













	

	2. 
 


	Brief Explanation:















	

	3.



	Brief Explanation:















	

	4.



	Brief Explanation:
















	

	5.



	Brief Explanation:

















	

	






